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mR-I 

1 . 

i) ftpRUl IclPUlM# tflPTcf^T (sriSlcPTfl 3fR Tc/N> f^gf^T ) 

RPm 2001 cBfi vjnxmT I 

(11) u? ftPm TT^orfr ttws 4 crrfrg ^ 1 

2. qftqmnj: 


f^PfTR i], 33R CT3p f% TT^f 3P3J2U Outfit - 


(i) 


TJTp]cf)PT" 3T?1 nTTrfm fapMlHcf) mPTW 11 ! I I 
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(ii) " Pnjfftn yifftftftft " ftft aift ftRcfra ^rftftR fftPrarftft? yifftftRR ft aiRiai araifti 

yrfsiftRR ft trrv aitorft § aft gwft afa ft Tifftrai an wfHT ftRft % i 

(iii) " Wl TlPrfrT" ftR 3lft ft# Tllftfct ft % pRftm Wf, ?TT fftPlftH ftft aT^Tjfaft ft aTJTTR, 

fftftt # ft§ ft arfftftRfftft / Tew ftft f^rgf^rr, aftFifft ftk TeirftftRR r? Prtr ft 

jftftiwnt i 

(iv) " ft^''ftR3ift?R7ft5fttaftTfts3fti4ftfftftf?*ef i 

(v) " ftft" ft?T 3fft, fft# Its ft fft# '•ft wft ?TT 3TWT# W ft ft ftl gTI fftpRJTf ftft 3Epjfftft 
ftftfftcfft I 

(vi) fftrft ’ft fts ft fteft ft " Pmfftci ftm" cm 3?ft, fftpmn ft 4 a is ft aftpfa un ft® ft 
ftft ?J$ ftft! ftft aiftfft ft, 3 fR cm 3lftft ft[ ^irfftcT I fviRTft c?rri 3itorft, W &?r tR 

anft ararar 3RI3R ftnr w eirr a?# ft feR wrt«i ft ftft ft ftraro. trt ft® ft eirr 
ftRftT I 

*tft -II - srtorfr wl *ra«ft f^m 

3. 3Tte[^ wf ffft TTd^f 

(i) 3ifftft>rft ftcift ft PwrfftrfrRT ftft: 

(ftl) ftft^t ftt czrfftft aft gft TTftft ft ftftft 'ft ftrcpTef Wei, fttft ftTRft 'cf?' ft fft# 

3ifftft)Tft-qft tR, yfftfftgffti tr apiar ffftft fft^fftti 3 Tteir tr fti ftfftar Prgfftft riejr tr ftftft ftR 
ft afR mPiftFRi 5R] ^ yrfftftRR (®t ft ft arPwrft ftaft ft 3nfteH <m arena ffterft ir, a® 

ftRfttft ^RTTftR fftpRJTftft? yifftaRR ft T®ft 3ftftcTft ftft fftftRft 'gftftT % ft*R Tjft fftafftcl ftR 

fftftf aiTrfT ft, 

(?R) ftfftftnft TTftft eft yR1ftft> R?R ft «TJ^ 5 eft 3#ftcl fft# ftft TR, tftgftft ftft^ cftfcfrr I 

(ii) ftftftftft ftft-Tsrg (i) ft? ftn (cf>) ^ aicpfci Ptgfter cftfftft ftft, ftftt eft wt^, yif?rft?YUT ft 

ORfftft? cftl eTTftn ft, ^ iR efPJ, WgftcT ft?g ft, ftftft ftft T?ft? Tfftftft TfH?n 

aiERTTI 


(iii) 


?tt fftfftTR ftft YRoajRi tr, arfftftftft ftyft ft, fftnfeiRsici ftft ftrft 1 



htot thpts ■ tow 


3 


[^TFT 11) —g^4 ]_ 

Rrc°ft - v >: srft tot wf 


4 s /to 


^cHHH 

Yrfftr 


(1) YTto tty or 13 ; ftoft 

£1YT ftoRrl tormft ft 

aT^YfTY 1 

( 2 ) tor ffttor to to 
totoRcr 1 

SlEfH ^dl^ehK 


fldl^eRR 


Yrgem toitorY 


vf(| m-toto/ ftto m 

14ft) 'iilftcl 


ft4s argtoH tortot/ 
toH f4ft) Yffto 


ertoftr torto) 


3^3^ torto) / to) 
mfftf/ Yfiitom eRST 

artoft)/ 3 ^Tef)Tt 2 r 8 T 

,—-_---.-„——-~__j 


' ■*■ ... - - r— ' — ~ ■ —*-* - I—I f ■ *- Hi mvrmj 

* yTtoYR, wi wi 4 y. to) gTYf an^icp to) xty 4s) ft) Ytor ^ to eft ton crt toto cpy 

YfepeTT I I 

(iv) toftET tTfWft ft tofeT mtofl ^tomY ftfftjFtefr tflftoYR (^) 4 f^fgftrf tr tor, 
WTRTcraT tornm ft m, ftrftftcf fto 3131 ^ i tog, totoYrn, totonY eft 

torm. tor 4 fto on y& tor to ft) rih 4 T>tot §t? ton eft few 4 syet 

fftg 4Y f^rejfef^rT efR YfefKTT % | 

HR - III 'Heft to H^fcRTT 
4. 3Tf^4Rft wt 44 37Rte HcR : 

toto) 4to epT nsn yiw 4, ^Rcfkf ^y?t4ty toton^ totow (to) 4 w4 4 r 4? yft 
tofemfto ft 3 tt4ch (wto) styt tor ^ty*tt, ft) pYSTei ftto) ft ws to' ft ffttr 44 to 
fftft ’to' 4 toi tom i :*Yr fftto* ft) arfeR^n eft mto 4 tor 'to' 4 artoiRft styt 
ft)to to ft), ft fttoitoK mf, ?yt f4ftor ft torsrto Rrftto 4 m mm to J n i 
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5 : 

(i) arpRmfr tRPt^ y^rMy^r^«ny,(iii) A faftfaet^r*r ftPR 
?t<ft t yr fotfr «ft A^ A yyr yy «r^crr % eft ^ fanfaR^n ^th^t ip: 

m <W '-TFT *Rff cm cTfTcm 3T#cTT/ 3F3*PT 


3TMrft 


yEfTH F1elie<TK 
Hdl^cFK 
tl^Trl >Hdl6<^K 

vFT 'tfc1l6'T K / 

r-v .rv f\ _ fv. - _ 

3lx<w yEJH Hvnl w^y 


yMrfcr^rcr/ 
yftrPRjPtrr/ iA$\ yeff 
-yyTyft- 
-ysjtyft- 
-ysfryft- 

-y?fryR- 


3Fj^I 

- yyTyft- 

- yafryft- 

-yyTyft- 

-yylylR- 


ar^fmH aif^Tfr/ 

yerry Mr yRry - yafmft- - yytyft- 


yyMft yiMrft - yytyft- 


- yytyft- 


3t^hft arMr^/MT - yyryft- 

Wlf 


-- yafryft- 


(ii) 


^55^ ™ (i) <J> atcM y^ yp^i A trr, 3 Fjqrft III A PPlRte wi ^yprfct y>t 
PryyfM «f» aysjR yy ^RT I 
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m 7 ! - IV 

6. ^M*Tcfh 

f=H^FT qqt q? f^rgf^rr, ^jMT qeff £rt ^rt ^tht I, ^ fen? R»ffqqR qq qqq ^fn-t qftprrt q$ 
qrgftrc %qr vsrn^nr: 

(«p) «fr ftfamn qft qtpfr t qR ^ ^ qt wr q^fi A fa?rrffm f^rr 

qm?qr i 

(^) ftWH ft qffict 3?£rR cliyN fT<P STRT q# gi? an^T-trat q? 3RtqT f^rejffteT STcff qft tJRT 

'^w^ciict vim^ciKl tmet aqfrqq-q^t qq fcRfRq^t f^n qrn?qt i 
(q) sfq aqcRR-trsfi f ^f, Pigftei qifSrqqfr qq qwftqqRt q?t qq> Rtferqr ctqn? qtfqn fuH* 
qrrqrtRPR ef> f£n? getrqr qqqr %, q<qg fogfoct yrftq>rft rn% eft qnft qwfMK'l qfr 
wetTccpR qf fen? fo^T WJrn % i qrfsfqRR 3rq% foctqR qy, ftrq qrqefi *f »ft qngqqqi 
qiw^frq ?tq^r, q? ftqfRer qR wctt $1% qqq ufcqi qf qq> qpr q>t cm, qwftqqRt qft 
qftert q'l ^ Rnf^q qt q*ff i 

fa) ^fffqqR/ vRftqqitf m 3rf^PT Wt frgftq qTtofr 5 NT, q<4 l q q K q? WSTTRPR A 

qqqfq 3fR vT'Mcffl ar^rlisft/ ^teRT? 3tgqq 7f> ftet-qg^ geqfqRt q> 3TTE1R xr, fetRTT vrltq^TT I 

fa) f^gf^rl qrf^rqqft, qjq^t fefetep tr qqgqq vs^qqiq qf qpfi qq qq? ftqet Rq ^Tqtctl %, 
f^i^qrqf^rtqqqqfrRftqT^rftfcfrtq>fen?qfvjrqRqqyqertqf^qr w rrptit t I qf^^qq 

fRtcT qqRTT V5TITTT t 3?R \jq<ql R^-R^Tq fctRTT etMT % eft q? f|qet 3tq^ 3fgqtqq q> qRF 
q^f w f\ tm ^qy | 

rtaqffr. qft qtf^tqRR qg | f^j ^ cqf^frT '^' A f^Rft qq ^ wgqrf ^ q> q?, 
^rTcrt qf^qt qfr ^rqqn? f^Rt. Rrfctet qfr Rfl^t ^qgqq tns ^f f^rgqq qR Rrqtm t i 


7. qigRJ^trl qnfrt/ argo qpt qttfrt /3pq feto cpf q 3pq ^tf^Rfr q> fcp? yqf ^ 3TR&RT ^t wf^tet 3tT^9T qfr 

fi}>cHt5lc?1 RTgf, Epqqqf tRift eTPJ^fg | 


8. 3f#cTTV ^ 3TT^ : 


RMq^qm^^f^gf^tg^aqqT^mq3ffRqqg^Marg^-I^ f^P if ^eeigq R^nft | 
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RHT 0% M’ftTR ^ TJTftjcfTTcrT 3RT fMftrl wrcezj qfffiTT cfr Tiwrcr, 3REi HFTfap 3T5EOT wfrf^F> 
^TERT, 3RI3T RHT R HHRicf 3REIT tR H ETfT A# OT ufRfRT, RfRt M R ^ 

f^nrdiT 3 Tim Mi R.mran R *r M Rn 1 RR MRtr R MRe M 

?T %, ?'fEEI 2ff 3T&f 3R1TT RRtt'4 M Rll % vM tR RgRf T> f<R RTR Rqi £\ WJTI I 

HR-V HHtRfcTRRf^f^T 


10 .RMM^MMgRifrgRr, f^ M M R R 3ig^~l irRR^el 1 

11.4^: 

(i) wf T> PRIRe frit <£ TO, RR % RgcffT RR 'FIcrR R RTT^r&T pRim. RRe 
E>rR cf> 3TPtJR EY 3F*MT RRR R R? r RRlT R ^o3im R cTtM R f R)HH 
ttRt Rtam ^rt 3n1Rm%cr M 1 

(ii) RR erRe ^ ft>R r 3 TTf^rfoRT Mr 3 tRptR ^ its % 3 frgcfiT 

M RStoiRR H tRs i\A *reR R RR A Rrgcfrr fcr?R?r aHSrarrft cffr 
RfaRtWfMRT^ I 

(iii) 'RRtt eteseR ?rt tkr t %R 3 iteH R tMtt %% etReR sri RRR 

R^TlRt 1 


HR-VI ^rfcT^T pR,|cM 


12. yTfSlcfRR, 3RTTERE 3TEREcEcTT R gYT 3>R cfr EER OTf^RfRR SRT RR^ M FR, RRJoe 3IER 
fcR, 3fRcETRfr R PigRi er ttemit t. RjR fcR te^ett yRfe 3 tRtte / RM ^tte-w?R 
/ RRet 3 ft? Rf R ttkR 1 



[ III—'<3 u -5 4] <1J1 : 3THT^K IJ I 

*mr-VH pfcrf^fcm 


13 . ftryyytyit yfcrfogftrt irt -*rt yyyi £ yyfaf^ aRr ytt Rft ?yyftfi atR yRy ww y? ^ 
yyierot /fRnyt ^ ourw wr £ yRyifory %?tt ay^yi c •ji y>t aRarott y> yyiy aRm afR 

argyy yrR efm Pier yyR ft atR Rt yffrfRgfty yy yTfSryRR if an yyR ft i 


HR VIII 

14. ^cTR) WtA cR RcH 

(i) if PFyferf&cT ftif: 

(cp) ytr| R cT-lf^tcf vxfr f'Ff Ryf R F3y R cTctPTcT n^R. RR wMt * & R fcFRtt 

tR, yfrrt^f^T F? a?5£RI cpRf fRgfRl 3TTETR y? ^T yftyr fRgfttf anerR y? w 
yR ?fT ft afR yrfayRR ?ri yR yif&yRR (^) y> rery> Rypf 3 anRory yy trctr ftcRt 
*R, yf yRcfry ^RRIR fcJPWFRP yrftfcp'iui if yfct ^y, arpt'crH cpT fcRRy y^TcTF t afR \Rf 
f^rqf^TcT cfR f^IT vSTTcTT t, 


(®) yRfty? wiyt yrc 16 R3tyRcTftRttyyy?IRgyyy^^yfciy i 

(ii) ^Rtyy ^y-<Rg (i) R iRi (y>) R aRtRtcf Rgyy oyfcm yR Ritt Rrgfty yt «ny, 
yrftRRR if ^ficftt yRfiRp ftgfty ytt yRRy R, ^jt yy c^rg yrygytT its if. Rent yy yy^ 
^yqy^ygyyyyyT i 

( iii) gyj RRm Rt ^any yy. y^w Ryff 3 RpRcrf&cr yy RR i 

^tr^Tt rerc? ^mA 


Rg/yy 

^yyyiy 

y>Pl^i ot'^i afftfcM^/ yi6iyy 
/cRi%t<f yfTyy? 

(1) yyy yyy yy di^Pryyl 
yRT MRy ^yyyryt ^ 

argyR I 

(2) 3yy Rryyy aiR 
yayMRy i 

afryjfRfRp 

aryy RoftfRfty? 

^ify>; 

yRyy (aicf^’e) 


* yrRwy, ym yyy yy ayRf sri anyyyy? yyyR yrpt yy Rst ytt yRsyi y yyt ytt wr yy Myty 


yRyyyy 11 
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(iv) umpfr to 3tcr»trr Etota fcrfWrep totoRR (er^) 3 Rrgfto er to, 

WMMT to^FTT^T to ^dcIH TR, ftoftcl fto | ftoj toRER^T, tot^R tot 

totETTT, WeT ^ fcR tol afk 'dM^tddl to A Rto tof to to’TH 3 
^ fto| TR fto^cT ER ^JFEcTT I I 

HPT IX 

15. wrt ^ tfRte ncH 

TcIFE ^^Tcpf EE EcH UKH 3, ‘•TRcfal ^RfTER RlPi4)IE<}> yT^TtEY 0 ! (£T^) ^ tfto ER to vRf TcTFE to 
toeH SRT fto^toTT vjff TJRTTE ftcto to EK (^) to fcR ftoEeE tot to“ft toto (git) *t feRIT 
WEEI I ?TT ftoR to ET^R^E! to clto® to toJ, feto) to EEFE fJRI to to tosi to, (£T^) to 
fcttoftoY ER ftolE to tospnaf, frEfod toST EHT WP?ET | 

(i) tsfe tot to tofto wt to eie. to tog 14 to viytog (iii) ftofto trto to to fto^r 

tot Erfto^to^r to^^x«Rmtdt tor PiHfeiRadto^^NT toE: 


HIH 

'Heft cf)l d'ftcRi 

3ft?eil /^W\ 

__„__t_ 

cpP^ <toi arfitotot/ 
TTFREE/ ttodE) 

RfFTW 

ystofd/toto to/toPr^fto 

3f^‘to II to W'l'HK 


toto to/tof^gfto 

-toyR- 


-Etoto- 

-toto- 


-*rtoto- 

-atotoft- 

| 

- totto- 

-Etototo- 


^totoi to #fto toto ^ ftcT ^ tord ut^err wi to m. fto tot tog to ton 
st^xttct rr tom to ftor to (tot) £ toto snt *rt eifftt, to to 3 teetct 
'OTgEfr vEtotEET? e ftoeito to eet? to tjt tor to topto ski etht tons h to, to toMt tot et 
yfrlPl^fto to HTEqH EFFETE ETFjto I 









['‘FT III— 


HFTT 'W TFFR : 


( 11 ) 


9 


^5 16 t> RRfF (i) qt aicPtcT ST^ffi) FRet tRR. gffTJjtl TTJ fi fiffitfitR q^R flfittcT 


ft <£ 3TT£Tn? IR FtR 




mn - X ?M\ Hcil 


filfiiR ngt in firgfifii, fi5n£ qffift Heft frt ^rt wr t, g? fen; r^rr «n rtr ^tfit fiwtfiR gfitRT gt 
3RJ^TR fitRT uTPRT ' 

fa>) vjff ftteti gff Rfpft t tr# cf)N ^[ gR eft p-g^g ■nis^fq ^prpcTR x^i fi fc[5nftrf fc^rr 
WRIT | 

(^) ftimR *t gfrfcr 3 #cr cfr?R? cr<n otr g# arrYcr^- qgt vp cg^rr fitgfftcr ^Tcff git gg 

F ^7% cfTcI vJ«fRRfT^ ^ JJTR aiT^T-TRf? W fi)rfR R$ fifi>'f CiFCfrj} | 

(*0 ?tn arr^gR-ggi 4 gf, f^rgfcRT yrfitgnfi gg gRitggRi gii-cp gf&R g^ii cRr g>Rn fuRt 
RT£fTR>R gt fcN feTR! efRI %, Wg fiRjfitrl yifitgRtt ?n% gt gpft R«flRgRt gif 
WfiTR^R ^ foig fen WRfI ^ t 

(w) g^ftggR/ gwftggnit cm arf^epr ggg fitffifg nTfifggtt jjm, gwttgnN n> ^nanRpR A 

IR^fa 3?R RRefit 3fFcTfoff/ ?RRR gq fiTeT-ujgt ^eRFR fil 3TTQR tR, fifRI RTPRIT 

i oTfSrcfRg qgnt fit%g> gg, figg qReii fi ■jfr gg^gg gr nrs^tg trt^, rf fitejffig wz 

^RRT % fin gqg g%RJ $> ijcfj RR q?t g?F, vRfpRRl git Tptterf Ffitt RTfitg RT R# I 

('£-) fifffi^T TJTfiRnft, 3PRt fifitgi TR gq3jgg g^cRI'i) gl gpti qg T^cp tRel F 7 F 'IRkTT %, 
fep% ; ffsffiR RR tR f^Rtt Hf^r ftfifir ^> feR ^R5RR q>f iRfTR f^TT Rn RnfRI % | ^ 

^fiTel «RRT erTcTT t 3fN ^TRF "Rg-RFR fifRT RfRf # eff qF O^ef 3Ffif 3IffiRg fi) 12 

cri "^t % i fsjtR mfifinTg ^tf rrctt t %, >n\f Rf^i ^ fiRfft tr 
q> viqfqn t rfi nF, 'FnRfifF yfin^fi git gqgR fiRi, vri RfiR gif \iqggrf ^ 
firggrT^WRTt I 

grafif %, gifiTgRR gf^ ijfrrcr ?ft ff vjgggg ^^gg^r g ggg gg ggg <trf q 5 

gg^ gN% gictt filRft git #g wctt t i 

is. ■apjTjfaei gnfri/ argo ^r unfit /3Rg fito n 7 ) g ^ir ^fingt gi feig gg'i gi ^ TTgfitcr an^gT git 
^fFTel cTrgt. Fnngt T N 7 it eir^Ftfi i 
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)f, : 

tMH eft 3TTF TW A ftgfYrl ^ ^^RRR rYrTR tYt OTTR, *YtH[ TigTpYl - JI A Rff^fepJfTK ^ I 

20. WW^taTT: 

4Y R**ftRRR efff, vjfr UTftYWTR gTR f^rff^Tl TRTT3R H^STT ifj q?RTR, Tfrd «[RfYw W-TRl TlfYrfvW 
TRReR, TI3TTI %T?f HTRlYw 3T3JRT RfrYlfTR RRtl Tt RRR R^t RTRT vTrTTJRT, f^THT* TtHT rY <f> 

%reiR ^ rtrt rY ttrtrrt Kt. rr rt fagyn rR fRw ritrt i ftRfr vrYwitt rY rtYtIYr; rttr 

R^ t, ?TWT Rg arsj 3T3RT fYftRiaf R^t gYRT % RTf RT fYgfYR ^ fTTR fYRTT 1%R7 RTTRRT | 

"HFI — XI T^Wcf YTRT f^T#frl 

21. f^pRM R trcjtRfcr ^rt frgfoR, ftRot Yrsi R 3 yYRRnft, tUtti {%argr^Y'-II R fRfRf^e£ | 

22. ^fT3TcTT: 

(iv) TwR R> RTTPW RRR R> TTRR, fRvRt TJ^5 R ftrjcR TTrR RRRTt yY TTlRei R?TRRT, Rlf^WTR 
5RT fRerffYR rY TRTTRYY vifR TRRTRcTRT Rg gR ftpRR rY SJR3TTR rY wYtR cRt %RR 
TTtRsT 'T^Y-’JrlI gR[ TTTf^R!%H gpY I 

(v) RRR RY RTTfRRJ RPR R, fcpRYY 4) RgH RpRfclR TRY TRW, RTT Rg R RTR R fRRRcT TRW 
R TfY« rtY rwR % forY R® 4 fYwt fwYt RftWrYt rY rr R® R rYR Mr rYTrcr r 
RRtR^gt I 

(vi) RRTtRR RTRETFtf gTTT WRT R ^ f%rY TRW rY rYYRcTT, fR^fRrT RiMeY f*TR MfYcf rY 
RfMt | 


wt-XII ^rfeil^rgfc^ 

23 . RTMtE, 3 TcRRj§W 3 TW? 7 WRT rY tJTT RtTY Rv RTtY, Rlf^WTR RTTT fYfRM RRY RT, fYfRf^e WlfY 
feTR, TRW Rft PigfeR R>T TTRRI %, f^T# feTR RR^RR yf^fe RT^RTR / Tf^fRT TTRR-TfWYY / 
fctf^RR 3ftT 5T^ fYPrf?^ R?T RTWYt | 




[MFl HI— 


'TRTT Tpsm : ±RmTRr 
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w\ XIII ufcrfagfoT 

24. fvjR T^t cf4 Uirlpl^fclvf gR7 RT! WPil 4 vi^ 7TT4ulf4q> q$t 44t $44g v 4 3?R yjRqq7 ^ 44 

H^RRfr /f^TFTt 4 wqvt) RU 4 qfttTTfeffi fc^TTT un\"TT f4q4 ' ajTj&jRfi 4> WTH 4R 

^T ,F4 ^4 ^4 4rq fRq 7ra4 4 aft? y4 yfqfq^fcq <r yi^R/iri q ^ ^yq 4 I 


*TPT-XIV frf&T 

25. ^f?4T4fT . 4t4t J Tcff f<RT f*"Rjqtl ^R^It^iqiTt qq <57Q> qfqft'l q4 nf^feu \ ?»y[ >ifl qRjyyjq % | qf^efta-JJ 
aiqlSr f»cl e{R f?q 0TT4 <R. 4l4t ^ 4 3|[n aRlq d,l cl'4t W# f4Rq qm^T ;qq qf^j T 
rfj Tjf[ qR eft Ft 3fR ?7T c^H vRRjq qq4 q 3TlfRR, snfojRnj 4 qTRJ gt | qMfan 

^q(£r q> qi\qq ( 44 ) qqfqiifl qq qqq q OTRRen ?jf 4 RctRS-W qgt q-RiT Trfrrlf 4 eft y 44 efRR <4 f 44 q> 
q?, R7fcf4 qg 3Rf4 qq R44t cTlfa vlTf q;4qrf| <4 fjejR qq 3PRR ftefTTcj? I qfct gq qqyR, 
q?r^ qg qfMsq arqftt 4 trri 44 ov 4), qi4qr4 qq qqq q otterr 44fa3qqq> q41 qmr qrrrn efT 
vRiqft qqiq 7 TRTRT efft vjTI TTcR^ft | 


26>tnct af2r4T m? im 444 44 enter; 


tM 4 f^qvi f44t -4) qrftqqfr ^ rrct 4 w *hrtt 4 w* g4t >4 4gT qiRfr 44t 1 



44T4444- 


qm 44 <Ry4 gn fq, 4 44 4 w4 4 w> cqqqR 4rf4q gi ^ y ^qui, f%4T qq 

f^r?rq qflq f^«qrr4 £tru[ qR4 qic4 arf&^V ^ tirri rt ^ptri 4s qqjq qy^q ^ ^qrq 
4R Trairn t 1 r 4 yq>R %4i qqq f4?m qq tW q 4 rneqqfer^ RqR2rqqq q 4 4^4 ^ yj^R 4 s $ 
f<441 art^qqfr 44, \fRR rflq 4t4 ? 4 4s ^ f4>'4t qq q4 f4q4qr4 f4qr4 cjq qqq Tffm qq TrqqTT 4 | 

28 . : ftRfr 4s f^?rq 4 fMt qr&cjqfr / 7qR7 qrqRi qq 4rrq, §rt f4aff4ri 

f^qiyqrqqi 1 

29. ^T^Mcll: qwftqgR q4 RRS qq qpi^q> gtqi Rif4q3iRqT 44 sr14q4t *M 4 SHt qrfly 4Rq 

f4? 2R4 >r giR mv Rqq tjv aiftRjfqrr form rr f 

30. 3#|cjftcTf; 3g4qj%] q4 3iT^ 60 q4 tj 7 ?t4 qq g44 i 

31- 3T*T^TT4 : q4i| 4t «jf4fi - 
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(e>) ^ifH cf? eH /ijHt i> Hf>tc! yee ^ hyte? ytth fHn? ffrw #, ttstcr 

(H frrfH ^rfrT /EHt H EftfHr ^rgrT fH# cgfcH hth PHn^ fHHT t, 

RlftNEY 1 '! E> cHH fcf>Yft RE EY fHjftrf H feP? RfE ffgf gr'pTT I 

TRrj ?h rtci H pH ey H hi fHng PH czffHr e Hetp ei e-e esteey e> feTE cttr^ HffHrT 

^EJH cf) 3TcnicT TTJEYH t Hy Hfl <J H E> TEH RUHR RlYIHlE f, UlfHlrYni \JYT SffcfH Hi 5 EH tHf-EER 
E> WHleH DcT 4 YfefxTT t? | 


32. ^ ^ eft ?TfHef : 

HHt ETEet e eiI^eere wi eh ?t fH 'He eiyht treyhe* tpeet yt 4HH t eft ErfHpYE, 3 tH?i gTYT 
aH feTf^ ^ EEYE EEH tMtHMlTTEET erf H'czrfHHi El YTEH 3, f^THE $ ftrtft 
4t TjmiE 4 FfcT £ YTE"m t I 

33. Pl4tH: 

?E m^\ eft EHeHnH Elf^T gTYT faufa f%HT 

ERRE! | 


34. cfHcHrnpj} cHT f^T^T : 

HeYT. HTfttEEHH gTYT TIER HER EY EfH f%E En yFeH f | 







qq qq 

HIH 




q 

Emeh h t iTfc iii ;7^ FETi^lM 

nr^Tci^t^T 

wmsst 

aj&u {q^qqi) q argqq 

*nft 



.O ’” 



foiq aqg ^qffqT 


otR (Rnft) afarafi i qg> gtf gft PttjPki (i) P i qftq 3 tt^r *r trpt w 3 r?i ?t 

<y+WK, v*eh *1. Rcti, <^<siq>l<5, qT<^ S[Ti* -aftlqHRql A 
ftft, qqq, qr gmfram qmoft ^ ^q^Frfti i 
mRct argqq *rfer, 19 q*f <pt 





f'H*n»rJircr j l 


OTfft (fM) 3WqT ) 

<£r+WR OTTn, Rrt. ^raigq4, 
RRi qqq, qr gWra^n *praf ^ 
^fSrei srjqq ^#?r, is q<f qq 
ai'jqq | 


/Xl'Jtl 'M'(<f5|<(/ 

(I) PlAlftcl SfTqR TR -HHH qq STR 13 ! qR^ ?t | 

(II) gfocT HSflWH #5 (nm q uf[) ^ 4 q*f q>t Piqfi'ftl £qi qR 

qT 

(ID) tp$ 5 ‘qr g> frRgft, ?pjg q>itg>q£qiq4crt<fH 
q ufr gft arqft qrfor 21 M <fi\ £qi <m ■& st t 



OTlR (f%l5t) W \RT3) Rqqsfl | Rqrq frg *1 4 q^ qft 

^RraR, 3#q, Rai, ^RdRiRi, f^rcrf^m #?r q^ arRqqftqt 
RR qqq, qi vtM^cfflt MlHdl ^ ^ ^ q^FTfcI i 
'WqftJd 3T^qq Tff%cf 14 q^ ®T 
apjqq | 



1IIU1K] 























/TESJ 4H«t>N /iHlq ft ft 3tfe>Rt ftt 

0) <dwi< q? 'MHm qq TO 11 ! qRr! qf q[ 

(II) qft*q WTO 4 ftt ftqftq ft?T qR fft FI, 

(HI) qRfe ■qqq *iii ^ ?R ft <s>q 4 q 1 ! ftt ftqj SR qft, RJ? er» ft 

aifti^ft ?ft <f q 8 qif ftt ftqf^ ftft fft ?t I 


(II) qRtd qqqqiq s qq ft) ftqftq ftq? fr ^^ft ft 
q^e? qq «rftfnqq> ITR OTq?qq> | 


ettoh utm ftsfqfttinq ft yqrft 

faZ!EX11 

qr qqqsq, q?qqR. yfttq, fft-q 
ftBT qqq, ftft, qqq qT qqftrqqr 
qiHci) q qqfStq arjqq qfto 8 qq j 
sq ar^qq ctrjct qq wr aiftqft i 

qft ft) ftqftq ftqi qrft, qr 
qqftftit arftqiftt / apjqiq 
! arftqipft ft its % ?n tret 
qqt rn 7 q^ OTB ftqftq 

dqi qift OfftcniRqi ^ ?t 
qqftqfrl I qRjq? sq 
cbiqqiyq? sTTBi^qti 


qi qq^ST, cjR'e TcR ft y^yfti ft fftqfftq TiqT qid 
viRjy ft wr i| 8 qq qq qqjqq i ft ft yqMft i 
ctt^v or wq sftqrq i qqftqrqq; mn a 


fftqfftq arm q? totr qq to «ftt ft qr 
qiftqq whr q 4 qq ft) ft q fan Bqr fft ft qr 3 ejhft 
<H© cr)iIi 3rqqr qqqqi qq m 7 qq ft! ftqftq ftqr qr 
qftw qwnq ft ajqrn aj^rwift trs q? i qq ft) q>B ftqr 

cR -qtr, ft sft? qqqq?qq qqqfnqqi sTPt rh) Ft | 


qftq/ qqq q?*K/ 'qid ^fto an* cr. qwq o arftqrrfi Rf 

(I) +Ihm qq qirq 5Rft ft qi 

(II) 6500-10500 450 $<WMH E ftftt qfftq or 3TOE TO ft i qft ft 
ftqftq ftqi sh -gq> ft I 

Bfftqqft ft) qngq? S’E tf>i<Jqrq ~ fTR ftqr aqqqqq; § j 
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flcr^lcfrl q^FTm/ 

srf^-'rfr 


qpqm ur^ I3?4t3sqraq/ wn 

^ trmf?i, nsu 3 ^ arjqq, faqffra <n?j arfSmnf^rr (i) 
ciarrftl 3)[cj^iJc.'>(1l^'HH 3?R ftRT qq *) ^ M<1"Tfr! I e^T (jjj 

^T ^THT I, ^ ^3rl §q cfjpJWT^ W^aiN^CT | 
$cWlfV>I 3^ / qT ^FTSfR 
’^IpKJ'It, qrf^^q. 3T4-m^, 

<r)'Sl cf>Ki, f<3l>3, qi SRIH -31 rR *) 
ftir3l®C vi Ml ft? 'idl uTT +(<rtfl j? | 


: /3qqq WcbK /-HMulPlCT q> qWTl 5> 3TO^fRt # 

^RPT qq iTT^JT qr 

ST^qPT 3?t?^Tft qT ^FTR qq q\ 3 <5?[ ftqftq ^qT 

qv?Tjg> I 

q^e? cfq cqq ?qqw 5 ^ 3fl<rcqw | 


/ HMdl W<\ R¥qRqr?Tq /TRaq^ €)& 
qcft ^jqrft 1 i ^®[ q^fSci 3Tjqq l Rrqf 
^q ^'(ficfiitqsT ^ Rn; yw^Mq Rgn ^ ^ 
gft vjqrftJ q qt m qrjqq qqq 



s^q / w w<m /qr4wiRci sT3 c?i gwqt ?> 3Mcmt ^ 

(I) »1 qq qR 11 ! qt qr 

555 (II) ^^rE)^^T5^6^ai) PrqPra %qi ^ 

1 qqqra qq qiqfcnqq> sTH 3?Tq?qqf I 


; / qT t^qN 5 ^frq^ *) OTlfe iUfrqrd -^pf) 


laiiNlttlE ! 






wf 


) 3 3FJ*R 



wr-3Rra 


3Wf 441 firpRy A jpg ivjii fr3>tc/ sr 

otPj (fe4l) srarar \RT^ 6 R<wt P, 10 3ft PRPki (i) srh q? tjro 1 ! 35^4 ejt 

^ 3T4 4 (fj) 4000-6000 'SO ^ 

4<TCPRPr |35^3n 34PraPra^3*#jN 

^ ^rycp STR I mn T^r 


4000-6000 SO £ ^<RHR 4 frr#4 6 34 
34 PraPR ^rar 35 ? sft t4 3T 
ufr 3050—4S9o sq4 $> ^chhr 4 3 s 34 34 
43i3>3^ 3 ; e 4 i 

4^36 35133463335 5tR3Tr3?335 I 


(i) hircii uiki 4r4 /6Tfsn 
4 i2^g5snqrfT i 

(ii) 3)I8 jPhPi (3pR4/ 
f^ 4 t} 4 120 ?tr nfci 

Prs afr? st?Pr 4 30 
?ir 3f4 PR3 34 *44 i 
cpajCT 33 0514 SR?5 
STR i 

/ HiRtir ora 4P4 /ifRsiT 4 4fcT35 
qi 6R33K qlferr qra aft? 

II. aircjfcfPl (3pR4/ fl^) 4 
so rr ypi Prs 3fr? 3 T?PPt it 

30 ?r«: nfrt PR3 34 T if4 i 
33 gyp} 6iR3> W3 I 


S'Hoi <j1o> 414 4> TfR 4 3iR /6R3 fN®!*/ 6 tt4e 
6 34 34 PrPr 4rt 3i43i4 «fr 
^4 e#>^xJ|Ri|1 4 4 6RR 33 SJRR 35?4 Pf 31 

q^tRfrt i o^cy 33 ({[) 44 4i 4i§ 4 6 34 34 ProPra 43! 3>6 

95T4?TTER5 ^F! I I 

3^36 33 W4STER5 gTR 3)M5R3> ) 

snj^ 4 r / 6R3 sychw/ si^Pstti &3 4 vn®h1 IF 

3543l4 v 4 61HN 33 3K U I ®6ct e4 3T 

(I) ^i^PiPi (ar44t/ f^4) 4 so r«j Rf4 Prs 
3jPt eigPPi 4 30 rr trfci PR3 34 3f4 sa4 
<=llc^ 3136 441 Ielf4® I 
3553J36 351 351463335 W3 3337335 I 
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am 

folftcn 

^Tcff /sfc! 
Pt^Rrl 5TO 

I. Hi'JJcjl HlKI 4)^ /^^T ^ 

jit -hh^ trfterr tire sfr? 

il ofMl/ fMi CTlf^T *r 30 
prfct qot TTfrl 1 ctit^T 

g?T w4 WfRi I 



tp^l^TfcT /?M 

^Rfr/ 

ufcrPrgf^i 

(i) 3TT3^) cp^Tf tire 

(ii) jfre^f Tj^ ^fpr 55T %tr 

re^JT ?) 

(iii) *tr£ 1 *rsfta 

vrfH'TH’O (St<ft Hlcft 
«re<fl fibril ttr) 

(iv) Hi64 JSK WcTp) 9?T 3 
•rtf or 3Tj*ra 

t#cR (3Td^) ^rft : 

(i) 3TTcJ^) vi6TT 

qra ?f 

(ii) tfl^? g>n 

ref^TT 

?l 

(iii) HT^l ct) *RfrH 

5t) uTTH^jf) 

(s)€t *t)€) 

<sre4) 

WkTT?T) 

(iv) Ht^T ?TR 

wre^i c*i 3 

95T 3T^tR 
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III 


'JR TEsZJT 

in 

tTTT Tff^rfcT tfT 7 TFH 

1 

TrfrR 

aftZIM, tl aTR V TTE? (glD 

3TEZTST 



WWM, c?l 3f R TJ 3TT^ 

WR 

2.. 

WH TTeiTlEETT/ TTcTWFT 

SfEara, 3TTC TJ aiT^ 

3EZTST 



ifnwm, ^t3TRi?3n^ 

TRR 

3. 


Wf^aTN^aTT^ 

arezra 



iflftre, €t 3TT?^ 3TT^ 

rer 



TT#JcT SETHI ef> TicrTf^R 

TRR 

4. 

EET TTeTHiRER 1R in 

■ARM 

arezrar 



TTEinTR (q 1<-<S T’ef ) WR 




TjqfEfa SETHT 3> TTelTfRER 

Tt<?R 

5. 

3RWT Altoft TT TRFRT 

-zjsfcrft- 



n 



6. 

ctofaft atf&to 



7. 

3EJ8FT TTftmft n WEST n 

TtcIWR (1? ^ XJeT ) 

araier 



TEgW EFT TTeTTg<EN (K ^ <TE! ) 

TRR 



Tr^m /m tt<wer (to f;t cEst ) 

TRR 

8. 

Tf?TW TR TRcEST *n 

TTefT^>R (v t'S (Jef ) 

arezraT 



TTJW in fldlgtER (1? *TS RH ) 

TRR 



njTfETR alto Eft (e <ft§ xjef) 

TETR 

9. 

3TT^fcff^ ^ 3RR sWt 

TigW Hq TfeTTB^R (q ^ ) 

aiRer 



qffts SEpHETR aftolft («? R5 TJcf ) 

WR 



\R\"tfR artolft (GfT q.) 

TRR 

10. 

qft^(3Tc^) 

3T3^rm artofr (sto ) 

sVKj&r 



3HfTR 3Ttofr (Tft.q. -I ) 

trr 



3Tj*iFf arfSrto (Tjft.Tj. -II) 

Tf^R 
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TELECOM REGULATORY AUTHORITY OF INDI\ 
NOTIFICATION 

New Delhi, the 15lh February, 20U1 


No. 5-4/2000 (A&L). £ n exercise of the powers conferred by the Sections 10(1) and 36(1) of the 
Telecom Regulatory Authority of India Act. !°97 as amended from time to time the Telecom 
Regulatory Authority of India hereby makes the following Regulation governing appointment of 
the officers and other employees of TRA1. 


The Telecom Regulator}' Authority of India (Officers and Staff Appointment) Regulation, 2001 


( 2 of 2001) 

PART 1 - PRELIMINARY 

1. Short title and commencement: 

(i) This Regulation shall be called the Telecom Regulatory Authority of India 
(Officers and Staff Appointment) Regulation 2001. 

(ii) It shall come into force from the date of its publication in the official Gazette. 

2. Definitions 

In this Regulation, unless the context otherwise requires: 

(i) “'Authority” means the Telecom Regulatory Authority of India, 

(ii) “Appointing Authority” means Chairperson of the Telecom Regulatory Authority 
of India or a Member of the Authority/Officer exercising delegated powers on 
his/her behalf, 

(iii) ‘Selection Committee’ meu/s a committee constituted to consider selection for 
appointment, confirmation and promotion of officers/staff in any grade, in 
accordance with the Schedules to this Regulation; 

(iv) ‘Grade’ means a grade as specified in clauses 3 and 14. 

(v) ‘Post’ means any post in a grade whether permanent or temporary mentioned in 
Schedules of this Regulation; 

(vi) ‘Regular Service’ in relation to any grade means the period of service in that 
grade rendered in terms of clauses 4 and 15 of the Regulation and includes any 
period during which the officer/staff would have held the post in that grade but 
for being on leave or otherwise not being available for holding such post. 
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PART II - REGULATIONS RELATING TO OFFICERS’ CADRE 
3. Constitution of Officers’ Cadre 

(i) The officers’ cadre shall consist of: 

(a) any person who immediately before the constitution of this cadre was 
holding any post of an officer as listed in Table A below on deputation or on ad hoc 
appointment basis or on contract appointment basis and on offer for absorption in the 
officers’ cadre of TRAI being made to him by the Authority exercise the option for 
absorption while in Telecom Regulatory Authority of India, and is regularized; 

(b) any person appointed to a post under clause 5 after initial formation of the 
Officers’ cadre. 

(ii) Any person appointed under para (a) of sub-clause (i) above shall on such 
appointment be deemed to be a member of the cadre in the appropriate grade applicable 
to him/her from the date of his''her initial appointment with the Authority. 

(iii) On the commencement of this Regulation there shall be the following posts in the 
Officers’ cadre:- 

Table A. Officers’ Cadre 


Grade/post 

Scale of Pay 

Secretary 

1) As per pay scales as 
determined by rules 
applicable from time to 
time 

2) Other terms and 

conditions as prescribed 

Principal Adviser 

Advisor 

Joint Advisor 

Deputy Advisor/Senior Principal Private 
Secretary 

Senior Research Officer,/Principal Private 
Secretary 

Technical Officer 

Section Offieei /Private Secretary/ Assistant 

Accounts officer/Librarian 


The Authoi ity mat decide from time to time as regards the number of grades and strength of the 
posts, as it may deem necessary. 


(]v) The pay, on appointment in TRAI under the provisions above, shall normally be 
fixed at the minimum of the scale. The Authority may, however, by it at a higher 
point in the scale keeping in view' the seniority, pay already being drawn or 
suitability of the candidate. 
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PART III - METHODS OF RECRUITMENT 


4. Initial constitution of the Officers’ Cadre 

The Officers’ cadre shall be formed initially by absorption of the officers 
working in TRAI who on being offered opt for and are absorbed in TRAI’s cadre. The 
service rendered by the officers in TRAI prior to the date of notification of this 
Regulation, will at the discretion of TRAI, be counted as regular service for the purpose 
of this Regulation. 

5. Method of Recruitment 

(i) After initial formation of the Officers’ Cadre, if any vacancy arises in any of the 
grades specified in sub clause (iii) of clause 3 or if a new post or posts is/are 
created in any of the grade, the same shall be filled up in the following manner 

Name of the Post Mode of recruitment Qualification/Experience 

Secretary Promotion 'Deputation/ As in Schedule I 

Direct Recruitment (DR) 


Principal Advisor 

-do- 

-do- 

Advisor 

-do- 

-do- 

Jt. Advisor 

-do- 

-do- 

Dy, Advisor/ 

Senior. PPS 

-do 

-do- 

Senior Research officer/ 

Principal Private Secretary-do- 

-do- 

Technical Officer 

-do- 

-do- 

Section Officer/Private 
Secretary/ Asstt. Accounts 
Officer/Librarian 

-do- 

-do- 


(ii) Selection in each case under sub clause (i) of clause 5 shall be on the 
recommendations of the Selection Committee as specified in Schedule III. 
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PART IV - DIRECT RECRUITMENT 

6. Direct recruitment: 

Selection of candidate for appointment to various posts which are to be filled up 
by direct recruitment shall be made as per the procedure laid down below: 

a) The vacancies which are to be filled up shall be advertised at least in two leading 
national dailies. 

b) Applications which are not received by the last date mentioned in the 
advertisement or which are from candidates who do not satisfy the conditions laid 
down will not be entertained. 

c) From the remaining applications, the Appointing Authority will short-list the 
candidates who are to be called for an interview, provided that the Appointing 
Authority may choose to call all candidates tor interview. 

d) Final selection of the candidate(s) will be made by the Appointing Authority on 
the basis of combined evaluation of the candidate’s performance in the interview 
and his/her qualifications/job experience. The Authority may at its discretion, in 
cases where it considers it desirable, also stipulate whether examination of the 
candidates is a part of the selection process. 

e) The Appointing Authority, in its discretion, may maintain a panel of names of 
suitable candidates who may be offered employment against fixture vacancies in 
the concerned posts. Any such panel of names, if prepared and maintained, shall 
remain valid for a period not exceeding twelve months from the date of its 
approval. 

Provided that if the Authority, without following the procedure mentioned above, is of 
the opinion that a person is suitable for a post under TRAI, the Authority shall be free to appoint 
that person directly in the appropriate grade. 

7. Orders on reservation of posts for SC/ST/OBC and other categories which may be 
applicable currently will apply to these posts. 

8. Qualifications and age limit: 

Minimum qualifications and age limit for appointment to cadre by direct recruitment 
shall be as specified in the Schedule I. 


9. Medical Examination: 

No candidate who, after such medical examination as the Authority may prescribe, is not 
found to be in good mental or bodily health and free from any mental or physical defect likely to 
interfere with the discharge of the duties of the service shall be appointed to the 
Post. The fact that a candidate has been physically examined will not mean or imply that he/she 
shall be considered for appointment. 
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PART V - APPOINTMENT BY PROMOTION 


10. Appointment by promotion to different grades will be made from the lower grades as 
specified in the Schedule I. 

11. Seniority: 

(i) The relative seniority of members of the cadre appointed to any grade at the time 
of initial formation of the cadre shall be fixed by the Authority and unless decided 
otherwise on account of special reasons be governed by their relative seniority 
obtaining on the date of commencement of this Regulation. 

(ii) All officers included in the initial formation of the cadre in any grade shall rank 
senior to all officers appointed to that grade subsequently unless an officer is 
appointed to a grade giving him specially a certain seniority in that grade. 

(iii) The seniority of an officer not covered by the above provisions shall be 
determined by the Appointing Authority. 

PART VI - CONTRACT APPOINTMENT 

12. The Authority may appoint officers on contract for a specified period at terms specified 
by the Authority to meet short term requirement for which suitable entry qualifications/contract 
time frames/terms and conditions will be specified. 


PART VII - DEPUTATION 

13. The posts which are to be filled up by the method of Deputation would be widely 
circulated among such Ministries/Departments of the Central Government and Public Sector 
Undertakings which are expected to have people with the qualifications and experience matching 
the requirements of (he TR/1 and wiling to join the Authority on deputation. 


PART VIII- REGULATIONS RELATING TO THE STAFF CADRE 

14. Constitution of Staff Cadre 

(i) The Staff' Cadre shall consist of:- 

(a) any person who immediately before the constitution of this cadre was 
holding any post as staff as listed in Table B below on deputation or on ad hoc 
appointment basis or on contract appointment basis and on offe.< for absorption in the 

staff cadre of TRA1 being made to him by the Authority exercises the option for 
absorption while in Telecom Regulatory Authority of India, and is regularized; 

(b) any person appointed to a post under clause 16 after initial formation of 
Staff cadre. 
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(ii) Any person appointed under para (a) of sub-clause (i) above shall on such 
appointment be deemed to be a member of the cadre in the appropriate grade applicable 
to him/her from the date of his/her initial appointment with the Authority. 

(iii) On the commencement of this Regulation there shall be the following posts in the 
Staff cadre 


Table B. Staff Cadre 


Grade/post Scale of Pay 

Junior Accounts Officer/Assistant/Personal Assistant 

1) As per pay scales as determined 
by rules applicable from time to 
time. 

2) Other terms and conditions as 
prescribed. 

Stenographer 

Lower Division Clerk 

Driver 

Attendant 


The Authority may decide from time to time as regards the number of grades and strength of the 
posts, as it may deem necessary. 


(iv) The pay, on appointment in TRAI under the provisions above, shall normally be fixed at 
the minimum of the scale. The Authority may, however, fix it at a higher point in the 
scale keeping in view the seniority, pay already being drawn or suitability of the 
candidate. 

PART IX - METHODS OF RECRUITMENT 

15. Initial constitution of the Staff Cadre: 

The Si a tT Cadre shall be constituted initially by the absorption of the staff working in 
TRAI who on being offered opt for and are absorbed in TRAI's cadre . The service rendered by 
the staff in TRAt prior Uj the date of notification of this Regulation will, at the discretion of 
TRAI. be counted as regular service for the purpose of this Regulation 
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16. Method of Recruitment: 


i) After initial constitution of the Staff Cadre, if any vacancy arises in any of the 
Grades specified in sub clause (iii) of clause 14 or if new posts are created in any 
of the grade, it shall be filled up in the following manner:- 


Name of the Post 

Mode of recruitment 

Qualification/Experience 

Junior Accounts 
Officer/ Assistant/ 
Personal Assistant 

Promotion/DR/Deputation 

As in Schedule II 

Stenographer 

DR/deputation 

-do- 

Lower Division Clerk 

-do- 

-do- 

Driver 

-do- 

-do- 

Attendant 

-do- 

-do- 


In the interest of career progression of the employees, the Authority will from 
time to time, fix proportion of any grade which will be filled by promotion from the 
lower grade(s). Where such a proportion is fixed but it is not possible to fill a post or 
posts by promotion due to lack of suitable candidates, direct recruitment or deputation 
will be resorted to. 

ii) Selection in each case under sub clause (i) of clause 16 shall be on the 
recommendations of the Selection Committee as specified in Schedule III. 


PART X - DIRECT RECRUITMENT 


17. Direct recruitment: 

Selection of candidate for appointment to various posts which are to be filled up by 
direct recruitment shall be made as per the procedure laid down below:- 

a) The vacancies which are to be filled up shall be advertised at least in two leading 
national dailies. 

b) Applications which are not received by the last date mentioned in the 
advertisement or which are from candidates who do not satisfy the conditions laid 
down will not be entertained. 
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c) From the remaining applications, the Appointing Authority will short-list the 
candidates who are to be called for an interview, provided that the Appointing 
Authority may choose to call all candidates for interview. 

d) Final selection of the candidate(s) will be made by the Appointing Authority on 
the basis of combined evaluation of the candidate’s performance in the interview 
and his/her qualifications/job experience. The Authority may at its discretion, in 
cases where it considers it desirable also stipulate whether examination of the 
candidate is a part of the selection process. 

e) The Appointing Authority, in its discretion, may maintain a. panel of names of 
suitable candidates who may be offered employment against future vacancies in 
the concerned posts. Any such panel of names, if prepared and maintained, shall 
remain valid for a period not exceeding twelve months from the date of its 
approval. 

Provided that the Authority, where it considers fit, can entrust the job of selection of 

suitable candidates to any agency engaged in such activity. 

18. Orders on reservation of posts for SC/ST/OBC and other categories which may be 
applicable currently will apply to these posts. 


19. Qualifications and age limit: 

Mi nimum qualifications and age limit for appointment to cadre by direct recruitment 
shall be as specified in the Schedule II. 


20. Medical Examination: 

No candidate who, after such medical examination as the Authority may prescribe, is not 
found to be in good mental or bodily health and free from any mental or physical defect likely to 
interfere with the discharge of the duties of the service shall be appointed to the Post. The fact 
that a candidate has been physically examined will not mean or imply that he/she shall be 
considered for appointment. 


Part XI - APPOINTMENT BY PROMOTION 


21. Appointment by promotion to different grades will be made from the lower grades as 
specified in the Schedule-II 
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22. Seniority: 

(i) The relative seniority of members of the cadre appointed to any grade at the time 
of formation of the cadre shall be decided by the authority and will generally be 
governed by their relative seniority obtaining on the date of commencement of 
this Regulation. 

(ii) All staff included in the initial constitution of the service in any grade shall rank 
senior to all others appointed to that grade subsequently; unless someone is 
appointed to a grade giving him specially a certain seniority in that grade. 

(iii) The seniority of a staff member not covered by the above provisions shall be 
determined by the Appointing Authority. 

PART XII - CONTRACT APPOINTMENT 

23. The Authority may appoint staff on contract for a specified period at terms specified by 
the Authority to meet short/medium term requirement for which suitable entry 
qualifications/contract time frames/terms and conditions shall be specified. 

PART XIII - DEPUTATION 

24. The posts which are to be filled up by the method of Deputation would be widely 
circulated among such Ministries/Departments of the Central Government and Public Sector 
Undertakings which are expected to have people with the qualifications and experience matching 
the requirements of the TRAI and willing to join the Authority on deputation. 

PART XIV-MISCELLANEOUS 

25. Probation: A period of probation may be stipulated for candidates appointed through 
direct recruitment process. If any probation period is stipulated, a fresh recruit will be 
confirmed only after he/she has completed the period of probation and during the period his/her 
services and conduct have been found by the Authority to be satisfactory. In the event that the 
service and conduct of any employee are not found to be satisfactory, in the probation period, at 
the discretion of the Authority, the period may be extended to provide the employee an 
opportunity to improve. If the service and conduct of any employee are not found to be 
satisfactory at the end of the probation period/extended probation period, his/her services may be 
terminated. 

26. Liability for service in or outside India: 

An officer/staff member appointed to the cadre shall be liable to serve anywhere in India 
or outside India. 

27. Upgradation/Downgradation: 

Considering that promotional avenues in the small cadre of TRAI may be limited, the 
Authority may consider grant of next higher grade to the officer/staff member while 
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he/she continues to hold a particular post and responsibility. Similarly at any given time an 
officer belonging to a higher grade in the cadre may in the exigency of service continue to hold a 
post and discharge responsibilities relating to a post in the immediately lower grade 

28. Pay fixation: The pay of an officer/staff member in a particular grade shall be fixed by 
the Authority. 

29. Nationality: 

A candidate must be a citizen of India or he/she must belong to such categories of 
persons as may from time to time be notified by the Government. 

30. Superannuation: The age of superannuation would be on attaining the age of 60 years. 

31. Disqualification: No person - 

a) who has entered into or contracted a marriage with a person having a spouse living, or 

b) who having a spouse living, has entered into or contracted marriage with any person, 
shall be eligible for appointment to any post under the Authority, 

Provided that the Authority may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage and that there are 
other grounds for so doing, exempt any person from the operation of this Regulation. 

32. Power to relax: 

Where the Authority is of the opinion that it is necessary or expedient so to do, it may, by 
order, and for reasons to be recorded in writing, relax any of the provisions of this Regulation 
with respect to any class or category of persons. 

33. Interpretation: 

If any queries relating to implementation of this Regulation arise, they shall be decided 
by the Authority. 

34. Removal of difficulties: 

The Authority may from time to time issue such general or specific directions as may be 
necessary to remove difficulties in the operation of any of the provisions of this Regulation. 
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Schedule I 


Officer’ cadre 


Name of 
Post 

Mode of 

Recruit- 

Ment 

Qualification 
& experience 
for Direct 

Recruit 

Length of 

service for 

promotion 

Qualification and 
experience for 

deputation 

Age for 

Direct 

Recruit 

Secretary 

Promotion 

/deputation 

/DR 

Degree from a 
recognised 
University or 
equivalent. 19 
years 

experience 

including 

relevant 

experience in 

the field of 

telecommunica 

tions, industry, 

finance, 

accountancy, 

law, 

management, 

or consumer 

affairs. 

Promotion 
from amongst 
the TRAI 

officers with 

. . 

minimum one 
year of regular 
service in a 
grade 

immediately 

below. 

Officers of the 
Central/State 
Govt./PSUs ' (i) 

holding equivalent 
post on regular basis. 

Not 

exceeding 

55 years 

Principal 

Advisor 

-do- 

Degree from a 
recognised 
University or 
equivalent. 18 
years 

experience 

including 

relevant 

experience in 

the field of 

telecommunica 

tions, industry, 

finance, 

accountancy, 

law, 

management, 
or consumer 

affairs. 

Promotion 
from amongst 
the officers 

with one year 
of regular 

service in a 
grade 

immediately 

below. 

Officers of the 

Central/State Govt. 
/PSUs (i) 

holding equivalent 
post on regular basis 
or (ii) officers in 

SAG with 4 years of 
regular service in 

that grade or (iii) 
Group A officers 
having 21 years of 
regular service in 

Group A of which at 
least 4 years shall be 
in the SAG 

Not 

exceeding 
55 years 

Advisor 

-do- 

Degree from a 
recognised 
University or 
equivalent. 17 
years 

experience 
including 
relevant 
experience in 

Promotion 
from amongst 
the officers 

with 4 years of 
regular service 
in a grade 
immediately 
below. 

Officers of the 

Central/State Govt. 
/PSUs (I) holding 
equivalent post on 
regular basis or (ii) 
officers in Selection 
Grade with 4 years of 
regular service in 
that grade or (iii) 

Not 

exceeding 
50 years 
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the field of 

telecommunica 

tions, industry, 

finance, 

accountancy, 

law, 

management, 
or consumer 

affairs. 


Group A officers 
having 17 years of 
regular service in 
Group A of which at 
least 4 years shall be 
in the Selection 
Grade 


Joint 

Advisor 

-do* 

Degree from a 
recognised 
University or 
equivalent. 14 
years 

experience 

including 

relevant 

experience in 

the field of 

telecommunica 

tions, industry, 

finance, 

accountancy, 

law, 

management, 

or consumer 

affairs. 

Promotion 
from amongst 
the officers 

with (i) 4 years 
of regular 

service in a 
grade 

immediately 
below or 

equivalent. 

Officers of the 

Central/State 
Govt./PSUs 
(i) holding equivalent 
post on regular basis 
or (ii) officers in 
Junior Administrative 
Grade with 4 years of 
regular service in 
that grade or (iii) 
Group A officers 
having 13 years of 
regular service in 
Group A of which at 
least 4 years shall be 
in the Junior 

Administrative Grade 

Not 

exceeding 

50 years 

Deputy 

Advisor 

-do* 

Degree from a 
recognised 
University or 
equivalent. 10 
years 

experience 

including 

relevant 

experience in 

the field of 

telecommunica 

tions, industry, 

finance, 

accountancy, 

law, 

management, 

or consumer 
affairs. 

Promotion 
from amongst 
the officers 

with 4 years of 
regular service 
in a grade 
immediately 
below. 

Officers of the 
Central/State Govt. 
/PSUs 

(i) holding equivalent 
post on regular basis 
or (ii) officers in 
Senior Time Scale 
with 4 years of 
regular service in 
that grade or (iii) the 
Group A officer with 
8 years of regular 
service in Group A of 
which at least 4 years 
shall be in the Senior 
Time Scale. 

Not 

exceeding 
45 years 

Senior 

Principal 

Private 

Secretary 

-do- 

Degree from a 
recognised 
University or 
equivalent. 
Experience of 
10 years as 

Promotion 
from amongst 
the officers 

with 5 years of 
regular service 
in a grade 

Officers of the 
Central/State Govt. 
/PSUs (i) holding 
equivalent post on 
regular basis or (ii) 
officers in Senior 

Not 

exceeding 
45 years 
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Secretary to 

senior level 

management. 

Computer 

literacy 

essential. 

immediately 

below. 

Time Seale with 4 
years of regular 
service in that grade 
The officer must 
posses the working 
knowledge of 

computer 


Senior 

Research 

Officer 

-do- 

Degree from a 
recognised 
University or 
equivalent. 8 
years 

experience 

including 

relevant 

experience in 

the field of 

telecommunica 

tions, industry, 

finance, 

accountancy, 

law, 

management, 

or consumer 

affairs. 

Promotion 
from amongst 
the officers 

with 4 years of 
regular sendee 
in the grade of 
Technical 
Officer or 7 
years of 

combined 
regular sendee 
in the grades of 
Tech. 

Officer/Section 
officer or 

equivalent 
posts having 
working 
knowledge of 
computer. 

Officers of the 
Central/State 
Govt./PSUs (I ) 

holding equivalent 
post on regular basis 
or (ii) Officers in 
Junior Time scale 
with 4 years of 
regular service in that 
grade or 7 years of 
regular service in the 
grades of Section 
officer or equivalent 
or 7 years of 
combined service in 
the Junior Time 
Scale/Section 

Officer’s grade. The 
officer must possess 
the working 

knowledge of 

computer. 

Not 

exceeding 

40 years 

Principal 

Private 

Secretary 

-do- 

Degree from 3 
recognised 
University or 
equivalent 
Experience of 
8 years as 
Secretary to 
senior level 

management. 
Computer 
literacy 
essential. 

Promotion 
irom amongst 
the officers 

with 7 years of 
regular service 
in a grade 
immediately 
below'. The 

working 
knowledge of 
computer is 

essential 

Officers of 

Central/State 
Govt/PSUs (i) 

holding equivalent 
post or (ii) wdth 7 
years of regular 
service in the grade 
of Private Secretary 
in the pay scale of Rs. 
6500-10500 or 

equivalent. The 

officer must have 
working knowledge 
of computer. 

Not 

exceeding 
40 years 

Technical 

Officer 

Promotion/ 

DR/Deputa 

tion 

Degree from a 

recognised 

University / 

Institutions, 

with 3 years 

experience. 

However, 

Promotion 
from amongst 
the officer with 
3 years of 
regular service 
in a grade 
immediately 

Officers of 

Central/State Govt./ 
PSUs (i) holding 

equivalent post or (ii) 
with 3 years of 
regular service in a 
grade of Section 

Not 

exceeding 
30 years 
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Section 

Officer/ 

Assistant 

Account 

Officer/ 

Librarian 


Private 

Secretary 


the post to be 
filled, specific 
degree in 
Electronic 
and/or 

Telecommunic 

ations 

Engineering, 

Commerce, 

Economics, 

Accountancy, 

Law, or 

Management 

etc. may be 

prescribed 

based on the 

need. 


Promotion/ Degree from a 
DR/ recognised 

Deputation University / 
Institutions, 
with 2 years of 
relevant 
experience. 

For librarian, 
Degree should 
be in Library 
Science, with 2 
years relevant 
experience. 
Degree from a 
recognised 
University, and 
5 years 

experience in 
Secretarial 
position. 
Computer 
literacy is 
essential. 


working The officer must 

knowledge of possess the working 
computer knowledge of 

computer. 


Promotion 
from amongst 
the officials 
with 6 years of 
regular service 
in a grade 
immediately 
below with 
working 
knowledge of 
computer. 


Promotion 
from amongst 
the officials 
with 6 years of 
regular service 
in a grade 
immediately 
below with 
working 
knowledge of 
computer. 



Officers of the Not 
Central/State exceeding 

Govt./PSUs (i) 30 years, 
holding equivalent 
post or (ii) with 6 
years of regular 
service in Grade 
immediately below. 

The officer must 
possess the working 
knowledge of 

computer. 

Officers of the Not 
Central/State exceeding 

Govt./PSUs (i) 30 years 
holding equivalent 
post or (ii) with 6 
years of regular 
service in a Grade 
immediately below. 

The officer must 
possess the working 
knowledge of 

computer. 


Note: For the post of Advisors dealing with Networks i.e. Fixed, Mobile and Converged, 
a Degree in Electronic and/or Telecommunications Engineering would be an essential 
qualification. 
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Schedule-n 


Staff Cadre 


Name of 
Post 

Mode of 
Recruit- 
Ment 

Qualification 
& experience 
for Direct 

Recruit 

Length of 

service for 
promotion 

Qualification and 

experience for 

deputation 

Age for 

Direct 

Recruit 

Junior 
Account 
Officer / 
Assistant 

Promoti 

on/DR/ 

deputati 

on 

A Graduate 

Degree from a 
recognised 
University/Inst 
itution. 

Promotion 
from amongst 
the officials 
with ten years 
of regular 

service in the 
LDC grade 
with working 
knowledge of 
computer. 

Officials of 

Central/State 
Govt./PSUs ( I ) 

holding equivalent 

post or (ii)six years of 
regular service in the 
pay scale of Rs. 4000- 
6000 or, (iii) ten years 
of service in the pay 
scale of Rs. 3050-4590 
with working 

knowledge of 

computer. 

Not 

exceeding 
28 years 

Personal 

Assistant 

Promoti 

on/DR/ 

Deputati 

on 

(i) 12^ 

Standard Pass 
from a 

recognised 
Board/Instituti 
on (ii) a Speed 
of 120 W.P.M. 
for 

Stenography 
(English or 

Hindi) and 30 
w.p.m. in 

typing, 
Possessing 
working 
Knowledge of 
computer 

Promotion 
from amongst 
the officials 
with six years 
of regular 

service in a 
grade 

immediately 
below having 
working 
knowledge of 
computer. 

Officials of 

Central/State 
Govt./PSUs ( i ) 

holding equivalent 

post or (ii) with six 
years of regular 

service in a grade 
immediately below. 
Having working 

knowledge of 

computer. 

Not 

exceeding 
28 years 

Stenogra 

pher 

DR / 

Deputati 
on 

1 

(i)Matric or 

equivalent 
from a 

recognised 

Board ■Jnstituti 
on and (ii) a 
speed of 80 
., r pan in 

Stenography 
(English/Hindi 
) and typing 
speed of 30 

N.A. 

Officials of Central 
/State Govt./PSUs 

holding equivalent 

post or (I) Lower 
Division Clerk with a 
speed of 80 w.p.m. in 
Stenography 
(English/Hindi) and 
typing speed of 30 
W.P.M. and 

possessing working 
knowledge of 

Not 

exceeding 

27 years 
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W.P.M., 
possessing 
working 
knowledge of 
computer 


computer 


Lower 

Division 

Clerk 

DR/Dep 

utation 

( i ) Matric or 
equivalent 
from a 

recognised 
Board/Instituti 
on and (ii) a 
typing speed of 
30 w.p.m. in 
English/Hindi 
an.- (iii) 

possessing 
working 
knowledge of 
computer. 

N.A. 

—I 

Officials of 

Central/State 
Govt./PSUs ( i ) 

holding equivalent 

post with typing 

speed of 30 w p.m. in 
English/Hindi and 

having working 

knowledge of 

computer. 

Not 

exceeding 
27 years 

Driver 

Promo¬ 
tion / 
DR / 
Deputa¬ 
tion 

(i) 8th Pass 

(ii) possessing 

a valid driving 
licence for 

motor cars 

(iii) knowledge 

of motor 

mechanism 
(should be able 
to remove 

minor defects 
in vehicles) 

(iv) experience 
of driving of 
motor cars for 

3 years 

Attendant 
who possesses 
the folio wing- 
(i) Pass in 8 th 
Standard (ii) 
possessing a 
valid driving 
licence for 

motor cars 
(iii) 

knowledge of 
motor 
mechanism 
(should be 

able to 

remove minor 
defects in 

vehicles) (iv) 
experience of 
driving of 

motor cars for 

3 years 

Officials of 

Central/State 
Govt./PSUs holding 
equivalent post or 
Attendant/Group D 
employee who 

possesses the 

following- (i) Pass in 
8 th Standard (ii) 
possessing a valid 
driving licence for 
motor cars (iii) 

knowledge of motor 
mechanism (should be 
able to remove minor 
defects in vehicles) 
(iv) experience of 
driving of motor cars 
for 3 years. 

Not 

exceeding 
40 years 

Attendant 

DR/ 

deputati 

on 

Eight 

Standard pass. 
Should be able 
to read and 
write English. 

N.A. 

Officials of 

Central/State 
Govt./PSUs holding 
equivalent post 

Not 

exceeding 
40 years 
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Schedule III 


SI. No. 

Name of the post 

Composition of the Selection Committee. 

1 . 

Secretary 

Chairperson, TRAI 

Members, TRAI 

Chairman 

Member 

2. 

Principal Advisor/ 

Advisor 

Chairperson, TRAI 
Members, TRAI 

Chairman 

Member 

3. 

Joint Advisor 

Member, TRAI 

Secretary 

Advisor of concerned 
Division 

Chairman 

Member 

Member 

4. 

Deputy Advisor & 

Equivalent 

Secretary 

Advisor(A&L) 

Advisor of 

Concerned Division 

Chairman 

Member 

Member 

5. 

Senior Research Officer & 
equivalent 

-do- 

-do- 

7. 

Section Officer & equivalent 

Advisor (A&L) 

Jt./Dy. Advisor( A&L) 

Jt./Dy. Advisor(F&A) 

Chairman 

Member 

Member 

8. 

Assistant. & 
equivalent 

Advisor! A&L) 

Jt./Dy. Advisor(A&L) 

Sr. Research Officer!A&L)) 

Chairman 

Member 

Member 

9. 

Stenographer & 

Lower Division Clerk 

Jt/Dy. Advisor(A&L) 

Sr. R O. (A&L) 

Sr. R O. (GA) 

Chairman 

Member 

Member 

10. 

Attendant 

Section Officer(A&L) 

Section Officer(GA-I) 

Section Officer(GA-II) 

Chairman 

Member 

Member 
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